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Feedback Report for Core Value Therapy with David Nancarrow – 

Devonport, 19th September 2018 
 

Feedback from the end of course evaluation form  
 

 
Course 

feedback 
 

Percentage 

No. of participants 14  
Length in days 1  

No. of completed evaluations 14 100% 
Expectation? Yes 14 100% 

 Partly 0 0% 
 No 0 0% 

Level of training Too High 14 100% 
 Just Right 0 0% 
 Too Low 0 0% 

Facilitators Attitude - Poor 1 0 0% 
 2 0 0% 

Okay 3 0 0% 
 4 0 0% 

Great 5 14 100% 
Facilitators Knowledge - Poor 1 0 0% 

 2 0 0% 
Okay 3 0 0% 

 4 1 7% 
Great 5 13 93% 

Way the workshop was run - Poor 1 0 0% 
 2 0 0% 

Okay 3 0 0% 
 4 3 21% 

Great 5 11 79% 
Handouts Not enough 0 0% 

 Ok 4 36% 
 very useful 7 64% 

 
Key outcomes 

 100% of participants thought the workshop achieved what they expected.  
 100% of the participants thought the workshop was pitched at the right level. 
 100% of participants reported the facilitator’s attitude was very good to great.  
 100% of participants reported the facilitator’s knowledge of the subject was very good to great.  
 100% of participants reported the way the course was run was very good to great  
 64% of participants who completed evaluations reported the handouts were very useful 

 



 

Qualitative feedback 
Has the training program covered what you expected? If partly or no, why? 
 

 
What topic/issue has been the most important for you?  

  Discovering my own value.  
 Identifying core values – practice steps to achieve this  
 Bringing it back to self.  
 How to help someone find their core value.  
 Listening intentionally to what clients are saying and hearing their values in that.  
 Finding out what my personal core values are, those of other participants and breaking it down. 
 Discovering my core values.  
  Seeking your core values.  
 Understanding we all have core values. 
 How to unlock the core values in using the three stages.  
 Finding core values. 

 
What topic/ issue has been the least important for you? 

 N/A 
 None.  
 It was all very interesting.  
 

What impact will this training have on your work? 
 Give me a new direction to use with some clients.  
 Give me extra insight and tools.  
 Very important as I see much value in this approach working with my clients.  
 Significant impact and keen to start practice incorporating CVT and learning more.  
 It will give me a new way to have conversations with clients and create (hopefully) meaningful 

change in their lives.  
 More understanding of values and how to talk with someone.  
 Hopefully use it more in sessions with clients and incorporate into other therapies.  
 I will look into other ways of using some of what I learnt today – if I feel confident in doing so.  
 Add to my awareness working with clients/colleagues  
 In the way I interact with clients and their issues.  
 I will listen to people in a different way.  
 Another tool to help support the clients I work with.  

 
Any other comments about the training course  

 I am excited to begin to try this new model. Thank-you.  
 Excellent. Thank-you.  
 Would have loved for it to be over 2 days to dig down more.  
 Great venue and great presentation of content  
 Fantastic day. Very useful and I’ve got a lot to take away and process.  
 Great course. Thank-you.  
 Fabulous! Thanks! 
 Very informative. Thank-you.  
 David is very engaged and believes in the program.  
 

 
 


