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Q1
Has the workshop covered what you expected?
Answered: 3
 Skipped: 0

TOTAL 3

# IF YOU SELECTED PARTLY OR NO, PLEASE STATE WHY DATE

  There are no responses.  
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Q2
Was the level at which the workshop was pitched...
Answered: 3
 Skipped: 0

TOTAL 3

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Too High

Just Right

Too Low

ANSWER CHOICES RESPONSES

Too High

Just Right

Too Low



Helping Others Grow and Change eWorkshop 8&15.9.21

3 / 10

Q3
What topic/issue has been the most important for you?
Answered: 3
 Skipped: 0

# RESPONSES DATE

1 Professional and personal boundaries 9/20/2021 11:00 AM

2 I really valued that strategies that David talked about eg BIFF and the examples of how this
can be done. I also like the idea of getting the person (client/supervisee) to say yes to an
action and then confirm they are able to do that action and will do the action. I think this can
even be used with children.

9/16/2021 4:58 PM

3 Boundaries between personal and professional. Being clear about role definition and
responsibilities. Be realistic about expectations of the role. Be brief, specific and timely when
addressing concerning behaviour.

9/15/2021 6:23 PM
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Q4
What topic/issue has been the least important for you?
Answered: 3
 Skipped: 0

# RESPONSES DATE

1 Can't decide. It was ALL really useful for me 9/20/2021 11:00 AM

2 I don't think that I would want to take anything out of the sessions. I think the break away
groups are a challenge in the IT environment.

9/16/2021 4:58 PM

3 All very useful and even though I have been a supervisor for many years it is important to
have strategies so clearly spelt out.

9/15/2021 6:23 PM
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Q5
How did you find the course/ workshop facilitator/s attitude towards the
participants?
Answered: 3
 Skipped: 0
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Q6
How did you find the course/ workshop facilitator/s knowledge of the
topic/s?

Answered: 3
 Skipped: 0

0.00%
0

0.00%
0

0.00%
0

0.00%
0

100.00%
3

 
3

 
5.00

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Poor (no label) Ok (no label)
Great

Ă

  POOR (NO LABEL) OK (NO LABEL) GREAT TOTAL WEIGHTED AVERAGE

Ă



Helping Others Grow and Change eWorkshop 8&15.9.21

7 / 10

Q7
How did you like the way the course/ workshop facilitator/s ran the
workshop/ training program?

Answered: 3
 Skipped: 0
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Q8
Were the handouts booklets used (answer if applicable)
Answered: 3
 Skipped: 0

TOTAL 3
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Q9
What impact will this training course/ workshop have on the way that
you work?

Answered: 3
 Skipped: 0

# RESPONSES DATE

1 I am already much more mindful of separating home from work and using 'thinking' language'
rather than 'feeling' language, as appropriate

9/20/2021 11:00 AM

2 I will try to implement at least some of the strategies into the work place. I am not providing a
lot of supervision at the moment but this training has helped me in understanding the
supervision relationships better.

9/16/2021 4:58 PM

3 The workshop helps me be clear when supervising team leaders about role requirements and
responsibilities and how to resist getting caught up in emotional arguments.

9/15/2021 6:23 PM
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Q10
Any other comments about the training course:
Answered: 3
 Skipped: 0

# RESPONSES DATE

1 Although I am not currently supervising staff, the timing of this course was perfect. Our team
of 3 works largely unsupervised so a bit of self-monitoring is a good thing and will help prevent
me from falling into bad habits

9/20/2021 11:00 AM

2 I always find 9/16/2021 4:58 PM

3 Very good to have all the strategies so clearly spelt out. 9/15/2021 6:23 PM


